
CROSS CULTURE FACTORS FOR MNC

Vast differences in communication styles can cause cultural barriers, and analyzed their format and content with these
cultural factors in.

This can manifest in many ways: communication styles, approach to work, way of thinking and the value
system; of an individual or a group of people. Their approach requires the message receiver to be a far more
active player in its interpretation. Multinational companies are required to engage with stakeholders across
borders, which naturally comes with the challenge of intercultural collaboration. Northern European, USA
High Context: rely on imagery, non-verbals, body language, implied meaning Asia, Arabic The western,
individualist cultures use words and language predominantly to convey messages, and see the responsibility
for getting the message across to be that of the sender. Journal of Computer-Mediated Communication, 11 1.
A complete disconnect. The Europeans were direct, rational and focused on quantitative outcomes. Some
examples of its relevance in global cooperation are: -Communication with customers, suppliers and partners:
Communication is required in all organisations and at all levels. Related Catering to the new age work culture:
BookMyShow office equipped with bunk beds In today's highly globalised and competitive business
environment, the world is shrinking into one exhaustive platform. In this sense we can find different cultures
within teams and companies. Any such differences often define one's thinking and actions, hence cannot be
overlooked. Disclaimer: The opinions expressed in this column are that of the writer. A cross-cultural analysis
of websites from high-context cultures and low context cultures. Knowing differences and underlying values
of various cultures will make it easier to understand motivating factors and expectations of foreign
counterparts leading to business excellence. This can also help companies compete in the international
markets. They also felt they understood their business a lot better than Mary did, despite its location in China.
The European leadership found Mary equally frustrating and began performance managing her out. It
encompasses culture, gender, age and working styles. So back to Mary. What is considered good, useful or
beautiful in one culture may not be viewed the same in a different region and context. By hiring managers and
employees who are sensitive and aware of cultural differences, challenges can effortlessly be transformed into
opportunities, which in turn will bring about innovation. In most organisations, diversity of the work force is
valued and seen as one of the key success factors. USA: Anchor Books. Beyond culture. Today we have
facilities to travel and the technology to communicate with our colleagues anywhere in the world, but
unfortunately technology does not help us to understand the values and perceptions of our foreign
counterparts.


